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1. Company 

Since 1970, FARÈ is specialized in technologies and equipment for the production of staple fiber, 
spunbond and meltblown systems, geocomposites, monofilament, tape, rafia. 

FARÈ was established over 50 years ago as manufacturer of machinery for the artificial and 
synthetic fibers industry. Since then, our reputation as pioneer in synthetic fibers processing has 
grown more and more. Today, our company is esteemed and well known in the market of fibers 
processing and we count more than 400 industrial lines running worldwide and based on FARÈ 
state-of-the-art technology. 

FARÈ focused on a policy of integration and diversification and is today in the position to design 
and supply turnkey equipment and complete plants with production technology resulting in fibers 
and nonwovens of excellent 
manufacturing costs. 

FARÈ can offer a professional 

quality  complying  with  high  efficiency  standards  and  reduced 

service tailored to customers’ needs starting from the feasibility 
study by a qualified technical department, up to erection, start-up and personnel training by skilled 
mechanical and electronic engineers, besides a prompt after sale service for spare parts or any 
technical advice. 

 
 

2. Mission 
 
The goal of FARÈ is to create value for its partners in full compliance with the principles 
established by the Code of Ethics. 

 
The Company aims to achieve the goal of “Being a reference point in design, installation and 
maintenance of machinery and complete plants in the global market”. 

 
FARÈ mission is to guarantee the supply of reliable machinery, designed and manufactured to 
produce goods of excellent quality with reduced production costs and higher efficiency. 

 

FARÈ’s engagement is to listen to its customers and understand their needs. FARE’ long-term 
experience makes the rest: “supported by research and development at our facility through 
modern technology, FARÈ can work out excellent solutions”. 

 
A precious synergy of key factors which make FARE’ added value. 

 

Besides, FARÈ mission is to ensure the utmost transparency of its activities and act in accordance 
with the law while constantly working for pursuing the excellence of its services. 
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FARÈ lays the foundations of its business on the principles of corporate responsibility, with the 
primary aim of creating value for all stakeholders (to be understood as customers, staff, suppliers, 
Public Administration and the Authorities in charge for monitoring the sectors where the company 
is involved). 

 
In order to achieve these goals: 

 
 FARÈ is committed to respecting and enforcing internally the laws in force in the states in which 

it operates and the ethical principles of common acceptance according to standards of 
transparency, fairness and loyalty; 

 

 FARÈ condemns the use 
objectives, which must be 

of any illegitimate or dishonest behavior 
exclusively cultivated through the quality 

to achieve economic 
of performance and 

convenience of products and services, results attained thanks to its activity over many years 
based on experience, attention to customer’s needs and innovation; 

 
 FARÈ ensures the market and the community in general full transparency of its activities. 

 
 
 
3. Purpose of the Code of Ethics and Recipients 

 

The Code of Ethics was established to clearly set forth principles and values giving inspiration to 
FARÈ activity.  Any corporate member, employee,  consultant, staff  member  as well as  all  those 
who  maintain,  in any capacity,  relations  with the Company and  act  in the  interest  of  the same 
(hereinafter referred to as “Associates”) are requested to adhere to the Code of Ethics. 

 
4. Rules of conduct 

 
The Associates are required to strictly observe the ethical principles indicated below. 

 
 
 
L egality 

 

FARÈ operates in compliance with the local regulations in force. All Associates are required, within 
their respective competences, to know and observe the disciplines identified by international, 
community, state, regional and local institutions with particular reference to the rules on corporate 
law, protection of individual personality, health and safety in the workplace. 

 
FARÈ will not justify any behaviour or conduct that may be included among the types of offense 
referred to in Legislative Decree 231/01 and subsequent amendments and additions. 

 

FARÈ openly opposes any corrupt practice aimed at obtaining undue advantages, both with 
reference to relations with Public Administrations or Public Entities and towards Private Individuals. 
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 Fairness 

 

FARÈ avoids any form of discrimination based on age, gender, sexual orientation, health, race, 
nationality, political opinions or religious beliefs of its partners in any decision affecting the 
relationship with the stakeholders (for example: choice of customers, staff management, supplier 
selection, relationship with community and institutions). 

 
 Commitment, due diligence and accuracy in performing any task, obligation and duty 

 

The Associates undertake with the utmost seriousness to carry out diligently and accurately the 
tasks and duties assigned them and to honour the commitments arising from contracts and 
obligations. 

 

All Associates are required to operate with a proactive and participatory approach, promoting 
cooperation and collaboration. They are required to maintain relationships with their colleagues 
and external stakeholders in the spirit of fairness, correctness, good faith and in compliance with 
the obligations contractually agreed. 

 
Corruption practices, collusion, illegitimate favors and any kind of solicitation for personal and / or 
third parties advantage are strongly condemned and forbidden. In this regard, in relations with 
customers, suppliers and third parties, public officials or private individuals, it is not permitted to 
offer / accept, directly or indirectly, money, gifts or benefits in order to obtain undue advantages 
such as issuing an official document. 

 
 Trasparency and completeness of communication and information 

 

All employees in their work relationship with the Company must guarantee the truthfulness, 
transparency, accuracy and completeness of the documentation and information provided in 
carrying out their activity. Each employee is responsible that the documentation entrusted to him is 
kept and stored, easily available and filed in an orderly manner according to logical criteria. 

 
 Business responsibility 

 

FARÈ ensures that the conduct of business is inspired by respect for integrity and transparency. All 
actions, operations, negotiations and, in general, the behaviors in business must be based on 
maximum correctness, with the exclusion of any phenomenon of corruption and favoritism. 

 
Each Associate is expected to act in good faith and in accordance with the interests of third parties 
the Company has relations with, without losing sight of moral integrity, 
particular, honesty and fairness. 

transparency and, in 

 

All activities in FARÈ are developed and carried out according to the highest quality standards, 
pursuing the logic of efficiency and preserving the value of fair competition with other competitors, 
thus refraining from any behavior that could damage the customer or any third party. 
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 Social and environmental responsibility 

 

The Company manages its activities pursuing the protection of the environment and the continuous 
performance improvement in this specific area, also in consideration of the environmental impact 
due to the productive activity. 

 
The Company consistently lays among its objectives: 

 

 the compliance with current national and international environmental legislation; 
 

 the management of productive activities minimizing direct and indirect environmental 
impacts; 

 
 awareness and training of personnel, in order to make them aware of the environmental 

aspects and impacts associated with their activities and make them committed to operating 
in respect of the environment, contributing to the achievement of corporate objectives. 

 
5. Presents, gifts and benefits 

 

It is forbidden to offer and receive any kind of gift or benefit that can be read as exceeding normal 
commercial and courtesy practices, or that can create suspicion to preferential treatments in work 
activities. 

 
Gifts of considerable economic value, in cash or in securities, are not allowed. In particular, no type 
of corrupt behavior is tolerated against public officials, officials or employees of the public 
administration, public authorities and institutions, in any form or manner. 

 
The rules governing the subject in the individual national laws must be strictly observed. 

 

Representation expenses and gifts to public officials, if allowed, must comply with the general 
policy of the Company that regulates the expenses, as well as with the laws and regulations of the 
public bodies involved. 

 
The aforementioned rules cannot be evaded by recourse to third parties. 

 
Benefits (such as vacations, participation in events or promises of works) are all considered as 
gifts. 

 
6. Privacy Policy 

 
Privacy is protected by respecting the rules established by law and by adopting adequate methods 
of processing and storing information the Company is aware of. 

 
It is forbidden, except in the cases provided for by law, to communicate / disseminate personal 
data without prior consent of the party concerned. 
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7. Transparency of accounting and internal control 

 

The preparation of  any kind of  accounting  documentation must  be carried out in compliance with 
the law and the current industry regulations; in particular, the accounting and annual financial 
statements must comply with the criteria of clarity, truthfulness and correctness, so as to faithfully 
reflect the facts of economic, asset and financial management. 

 
Each Associate must cooperate so that all operations are correctly represented and documented in 
the accounting: for each operation, adequate supporting evidence documentation shall be 
produced and maintained to allow the identification of delegations and the different levels of 
responsibility, the easy accounting entry and the reconstruction of the operation throughout all 
steps. 

 
If an Associate becomes aware of any fact or action that may have compromised the veracity of 
the supporting evidence documentation, he is required to promptly report to his contact person or 
superior. 

 
The Company takes the highest care and attention to avoid being involved in activities that may 
violate the provisions of the anti-money laundering legislation or any other directive issued by the 
competent  authorities  on  the subject.  Besides, the  Company undertakes  not  to engage  in any 
relationship with counterparties 
activities of any kind. 

that may be involved in terrorist, money laundering or criminal 

 

8. Protection of Company assets 
 

Every Associate is required to work diligently to protect Company assets by using appropriately 
and responsibly the assigned assets and avoid any improper use of the same. 

 
With particular reference to the use of IT tools, each Associate is required not to jeopardize the 
functionality and protection of IT systems, avoiding improper use that may result detrimental to 
third parties or to the Company itself. 

 

Specifically, it is prohibited to: 
 

 use the assigned assets (programs, e-mail access, internet, telephone, fax, etc.) for 
purposes that are not related to work requirements; 

 
 download programs or install unauthorized or different software from those provided by the 

Company; 
 

 send abusive e-mails that might offend people and/or damage the Company image; 
 

 browse websites with indecent and offensive contents. 
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9. Confidentiality of Company information and intellectual property rights 

 

Company information of any nature (commercial, financial, technological, etc.) is a part of company 
assets and FARÈ is determined to protect it. 

 

It is therefore forbidden to disseminate to unauthorized persons (inside and / or outside the 
Company) information that could endanger the Company's technological and commercial assets. 

 
Top priority is given to protection of intellectual property (trademarks, patents, computer programs, 
etc.) with all legal means available. 

 

Similarly, any information collected is treated by the Company in full 
confidentiality and privacy of the interested parties. 

 
10. Relations with co-workers 

compliance with the 

 

FARÈ is conscious that the achievement of Company goals depends on the presence of qualified 
and loyal personnel. The creation and preservation of a serene and proactive work environment is 
therefore a key factor and to be pursued also through personnel privacy respect and protection of 
equal opportunities. 

 
FARÈ works to avoid any form of discrimination against its personnel and to adopt objective criteria 
in the recruitment, management and development of human resources. In particular, the evaluation 
of the personnel to be hired is carried out based on the correspondence of the profiles of the 
candidates with respect to the business needs, in respect of equal opportunities for all interested 
parties. 

 
Co-workers, whose physical wellbeing and moral integrity are considered primary value in FARÈ, 
are guaranteed working conditions based on respect for individual dignity 
healthy workplaces. 

 
 

Specifically, the Company does not tolerate: 

as well as safe and 
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 any abuse of power, personal service and favor, or to assume attitudes or undertake 
actions that are detrimental to the dignity and independence of the co-worker; 

 
 any act of psychological violence, discriminatory or prejuditial attitude or behavior to people 

or their convictions; 
 

 any sexual harassment, behavior or speech that may upset personal sensitivity. 
 

The Company is committed to promote and reinforce a safety culture that develops risk awareness 
and  encourages  responsible  behavior  by  all  its  Associates  by  adopting  suitable  working 
procedures and adequate training. 

 
11. Relations with customers 

 
The success of FARÈ is based 

 

above all on the ability to identify and fulfil customers’ needs. 
FARÈ, oriented to a continuous improvement of its own performance, is committed, towards its 
customers, to achieve and maintain the highest quality standards of its machinery, in any case 
complying with the quality targets requested by the market and directing its action towards 
excellence in performance. 

 
Relations and communications with the Company's customers are built on utmost correctness and 
compliance with current regulations, without any recourse to commercially unfair practices. In this 
regard, obligations have been introduced for all Associates; they must: 

 
 provide accurate and exhaustive information, also concerning the potential risks related to 

the use of machinery, in 
informed decisions; 

a clear and transparent manner to enable customers to make 
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 listen to customers’ needs and monitor any positive and / or negative feedback. 
 

 Even promotional messages, as information tool, must comply with the criteria of simplicity, 
clarity and completeness, avoiding the use of any deceptive and / or unfair practice. 

 
 
 
12. Relations with suppliers 

 
FARÈ is aware of the central role of the supplier in its value chain. 

 

The Company therefore wants to be a serious and loyal partner who respects the commitments 
made. It guarantees impartiality in the choice of suppliers, not precluding anyone from competing 
to acquire the supply; however, any supplier must meet quality and reliability requirements in the 
environmental field and, if required, must have and give evidence of legislative compliance. 

 
The motivation for the selection of a given supply and the agreed price must be always adequately 
formalized and documented, whether they are tangible goods (i.e. supply of materials) or intangible 
services (i.e. consulting). 

 
All competent positions and Associates are explicitly prohibited from abusing a position of strength. 

 
 
 
13. Relations with communities and institutions 

 

13.1 Environment and territory 
 
FARÈ is historically used to carry on its activity with enthusiasm, competence and respect of 
environment, conscious of its responsibility towards future generations. 
It is left to the responsibility operations and transparency 
of every Associate the  obligation  to  ensure  the  traceability  of  of the decision-making process, 
the prohibition of financiallysupporting associations, political parties or their representatives that 
may lead to situations of 
conflict of interest as well as to make donations, sponsorships or promotions of corrupt initiatives. 

 
13.2 Economic relations with political parties, trade union organizations and 

associations 
 
FARÈ   does   not   financially   support   any   political   parties   both   in   Italy   and   abroad, their 
representatives or candidates.  FARÈ does not sponsor conferences or parties exclusively aimed 
to political propaganda. FARÈ refrains from any direct or indirect pressure on politicians. 

 
However, it is possible to cooperate, even financially, with these organizations provided that 
following conditions are met simultaneously: 

 
 purpose connected to the Company's mission; 

 
 clear and documentable allocation of resources; 
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 explicit authorization by the departments in charge for managing these relationships within 
the Company. 

 
14. Relations with public administration 

 

The Associates, entering into relations with state and governmental authorities, domestic or foreign 
public  institutions,  as  well  as  with  other  subjects  representing  collective  interests,  must  be 
previously identified and appropriately authorized. They are prohibited from: 

 
 
 

 behaving in a misleading way that might negatively affect the objective assessment of the 
Company; 

 
 promising or offering gifts to third parties, that go beyond normal business courtesy, as an 

attempt to obtain advantages; 
 

 promising or making payments for purposes other than institutional ones; 
 

 allocating funds and public subsidies for purposes other than those for which they were 
authorized; 

 
 undertaking any action, artifice or deception aimed at obtaining advantage or profit for the 

Company or third parties to the detriment of the Public Administration. 
All FARÈ personnel is required to diligently file the records concerning operations, transactions and 
activities during which the Company has come into contact with the Public Administration to ensure 
maximum transparency and traceability of the relevant information. 

 
 
 
15. Scope and application of the Code of Ethics 

 

FARÈ endeavors to adequately disseminate the contents of the Code of Ethics among the 
Associates by means of training and continuous awareness programs regarding the related issues. 
The Company will undertake to further explore and update the content and provide the Associates 
with all necessary tools for understanding, interpretation and application of the rules contained in 
the Code. 

 
Each employee is required to know the rules contained in the Code and is obliged to refrain from 
any behavior contrary to it, to promptly report any possible violation or any request addressed to 
him to violate these rules, through the reference procedures indicated in the Organizational Model. 

 
All Associates must collaborate with the supervisory structures, respect and enforce the laws and 
internal regulations. 

 
The observance of the provisions of this Code constitutes a specific contractual obligation and 
pursuant to the regulations in force (in particular, reference is made to Article 2104 of the Civil 
Code and to the National Collective Labor Agreement - C.C.N.L.- ). 

 
Violation of the provisions of this Code of Ethics will constitute a disciplinary offense or breach of 
the  contractual  obligations  of  the  employment  or  functional  relationship  or  of  professional 
collaboration, and are grounds for any consequent law and contract effect, also pursuant to art. 
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2104 and 2105 of the Civil Code. It will also give the Company the right to adopt the disciplinary 
sanctions provided for by the National Collective Labor Agreement - C.C.N.L. - and referred to by 
the Organization, Management and Control Model adopted by the Company pursuant to 
Legislative Decree 231/2001 and to which reference is made for any detail of the disciplinary 
system. 

 

For Associates who are not employees, compliance with the Code is 
continuation of the existing professional relationship or collaboration. 

 
16. Reporting violations 

a prerequisite for the 

 

Violation of legal and / or Company provisions or of this Code of Ethics must be promptly reported 
in writing to the Supervisory Board through the dedicated mailbox: 
o rganismodivigilanza@farespa.com 

 
The Supervisory Board is an entity with autonomous powers of initiative and control. 

mailto:rganismodivigilanza@farespa.com
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The Supervisory Board will promptly evaluate the report also by contacting the sender, the person 
responsible for the alleged violation and any person potentially involved. The Supervisory Board 
and FARÈ guarantee the confidentiality of identity of the reporting party, without prejudice to legal 
obligations, as well as protection from any type of retaliation. In fact, FARÈ is committed to ensure 
that no one can be subjected to retaliation of any kind for having provided information on possible 
violations of the Code or of the provisions thereof. 

 
Any report will be fully verified and, in case of proven violation, the appropriate sanctions will be 
applied. 
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